WiX

2022 Israel Equal Pay Report - Wix.com

Workplace name i Industry i Number of employees in 2022* i Hourly i Publication date

Wix . High-tech & Technology . 3,262 262 . June 2023

Wix was built around the idea that everyone has the right to be successful online. This same vision defines us as an employer: creating a work
environment where everyone is welcome and anyone has the right to grow, succeed and make an impact. We believe in creating a culture of
inclusion and ensuring that every person has an equal opportunity to make the most of their talent - and be rewarded accordingly.

Equality has been one of the core values at Wix for many years. In fact, we’ve been actively reviewing compensation equality for the past 6
years. When we find unjustified gaps, we take active actions to fix them.That doesn’t mean that everyone at Wix gets paid the same, but rather
that we're proactive in making sure that the only things that affect pay are skills and performance, and not biases.

To start, here’s some general data on the gender split at Wix*: i *Asof December 31,2022

Wix workforce Wix tech roles

52% 48%  67% 33%

Men Women Men Women

Wix leadership

The model

—> The model we use focuses on gaps within professional groups and professional expertise.

—> Small gaps within groups can be attributed to many reasons, such as difference in gender distribution (e.g. more men in higher
seniority levels or managerial positions); a majority of one gender in a specific group; or recent internal mobility between professions
that we haven’t had a chance to address in a compensation cycle yet.

- To maintain employees’ privacy, information is shared only regarding groups where the M/F sample is large enough so that no single
employee can be identified.

= In this report, we're focusing only on gender pay gaps.

—> We split our population between full-time employees and hourly employees.

The results *Of groups that could be included

When looking at our Israel weighted average, in all but 1 of our employee groups,

the pay gaps between men and women are small (<5%)* .
**Calculated according to the

Our overall weighted average** pay gap between men and women is 1.82% in favor i different groups’ sizes
or men :

As the law requires, this analysis includes only employees who identify as either men or women (according to our Payroll). However, non-binary employees are, of course, still part of our
ongoing efforts and are included in all compensation related decisions.
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The 2022 report

Job Family Gender Gap 2021 Gender Gap 2022 Below AvgM Below Avg F
BA Analyst 0.5% 2.0% 58% 62%
Business Operations -5.4% -5.0% 48% 64%
Content Writing -0.2% -2.0% 66% 64%
Customer Care 0.6% 0% 54% 65%
Data Science = 0% 42% 57%
Design 1.2% -1.0% 57% 54%
Finance -5.6% -4.0% 52% 74%
Fintech & Payment -4.2% -3.0% 78% 67%
HR -3.6% -3.0% 33% 64%
Legal -2.8% 2.0% 50% 65%
Marketing -5.0% -4.0% 55% 68%
Ops admin - -1.0% 36% 67%
Ops general - 0% 40% 68%
Product -4.6% -2.0% 49% 62%
R&D -1.3% -2.0% 43% 68%
Sales &BizDev -1.7% -4.0% 52% 65%
UX -2.8% 0% 51% 59%
BA Analyst (hourly) -2.6% 2.0% 58% 50%
Design (hourly) 3.8% -1.3% 56% 56%
Facilities (hourly) - 8.1% 22% 57%
Product (hourly) -3.4% -1.9% 36% 73%
Grand Total > -1.82% -1.86%

* Gaps presented in negative values (-) are in favor of men, gaps presented in positive values + (plus) are in favor of women.
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