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Workplace name i Industry i Number of employeesin 2021 i Publication date

Wix . High-tech & Technology . 3,334 . June 2022

Wix was built around the idea that everyone has the right to be successful online. This same vision
defines us as an employer: creating a work environment where everyone is welcome and anyone has
the right to grow, succeed and make an impact.

Equality has been one of the core values at Wix for many years. In fact, we’ve been reviewing
compensation equality for the past 5 years, long before we were required to do so by law. When we
found unjustified gaps, we fixed them. That doesn’t mean that everyone at Wix gets paid the same, but
rather that we're proactive in making sure that the only things that affect pay are skills and
performance, and not biases.

In this report, we're focusing only on gender pay gaps - as required by law.

Our overall weighted average*
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Wix workforce Wix leadership New Wix leaders (promoted in 2021)

Wix tech roles Wix tech leaders

The model i Asthelaw requires, this analysis includes only

employees who identify as either men or

—> The model we use focuses on gaps within professional groups and professional expertise. ey S A

- We split our population between full-time employees and hourly employees. o a/eploveesaicioicelise stilpait
i of our ongoing efforts and are included in all

compensation-related decisions.
Highlights i **of groups that could be included.

- In all but 2 of our employee groups, the pay gaps between men and women are small (<5%).**

- Several full-time employee groups and hourly employee groups didn’t have a large
enough M/F sample to be included without violating the privacy of their members.
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The 2021 report

The (-) marks a gap favoring men.

Group Gap % males below avg. % females below avg.
Business Analysts » 0.5% 62% 58%
Business Operations > -5.4% 47% 58%
Content Writing > -0.2% 62% 66%
Customer Care > 0.6% 63% 65%
Design > 1.2% 57% 53%
Finance » -5.6% 52% 74%
Fintech & Payments > -4.2% 60% 54%
HR > -3.6% 56% 57%
Legal > -2.8% 38% 65%
Marketing > -5.0% 54% 64%
Product > -4.6% 47% 55%
R&D » -1.3% 43% 70%
Sales & Business Development > 1.7% 57% 74%
UX > -2.8% 47% 63%
Business Analysts (hourly) > -2.6% 38% 37%
Product (hourly) > -3.4% 30% 58%
R&D (hourly) > -1.4% 49% 53%
Design (hourly) > 3.8% 44% 38%
Weighted Average > -1.86%
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