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Number of employees in 2023* Hourly employees Publication date

3,104 308 June 2024

Wix was built around the idea that everyone has the right to be successful online. This same vision defines
us as an employer: creating a work environment where everyone is welcome and anyone has the right to
grow, succeed and make an impact. We believe in creating a culture of inclusion and ensuring that every

person has an equal opportunity to make the most of their talent - and be rewarded accordingly.

Equality has been one of the core values at Wix for many years. In fact, we’ve been actively reviewing
compensation equality for many years. When we find unjustified gaps, we take active actions to fix them.
That doesn’t mean that everyone at Wix gets paid the same, but rather that we're proactive in making

sure that the only things that affect pay are skills and performance, and not biases.

To start, here’'s some general data on the gender split at Wix Israel*:

Wix workforce Wix leadership Wix tech roles

Women

Men
55% 32%

Women

Men
52% 45%

“all employees during 2023.

The model

—> The model we use focuses on gaps within professional groups and professional expertise.

—> Small gaps within groups can be attributed to many reasons, such as difference in gender
distribution (e.g. more men in higher seniority levels or managerial positions); a majority of one
gender in a specific group; or recent internal mobility between professions that we haven’t had
a chance to address in a compensation cycle yet.

—> To maintain employees’ privacy, information is shared only regarding groups where the M/F
sample is large enough so that no single employee can be identified.

\2

In this report, we're focusing only on gender pay gaps as required by law.

—>  We split our population between full-time employees and hourly employees.
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The results

—> Our overall weighted average* pay gap between men and women decreased by 33%, from
1.86% in 2022 to 1.25% in 2023, both in favor of men.

"Calculated according to the different groups’ sizes.

As the law requires, this analysis includes only employees who identify as either men or women
(according to our Payroll). However, non-binary employees are, of course, still part of our ongoing efforts
and are included in all compensation related decisions.

The 2023 results

Job Family Gender Gap 2023 Gender Gap 2022 M earning below avg F earning below avg
BA Analyst 2.4% 2.0% 64% 61%
BlZDeV .................................................................................................................................. 17% ............................................................................................ 56%67% ..................................................................................
Busmessoperatlons ....................................................................................... 31% .............................................................................. 50% .................................................................................... 43% ................................................................................. 6 O% ................................................................................
Contentwntmg ______________________________________________________________________________________________________ 08% ______________________________________________________________________________ 20% ____________________________________________________________________________________ 62%63% _________________________________________________________________________________
Customercarez3% ............................................................................... OO% ...................................................................................... 61%63% .................................................................................
DataSCIence ................................................................................................................ 2 8% ............................................................................... OO% ..................................................................................... 36% ................................................................................. 5 7% ..................................................................................
Des'gn ................................................................................................................................... 2 4% .............................................................................. 10% ..................................................................................... 56%56% ..................................................................................
Fmance ................................................................................................................................. 16%40% .................................................................................... 60% ................................................................................ 72% ..................................................................................
FmteCh&Payment ............................................................................................. 29% ............................................................................. 30% .................................................................................... 60% ................................................................................ 6 O% ................................................................................
HR _____________________________________________________________________________________________________________________________________________ 26% _____________________________________________________________________________ 30% ____________________________________________________________________________________ 29%59% _________________________________________________________________________________
Legal ........................................................................................................................................ O 2%20% ..................................................................................... 55% ................................................................................. 7 O% .................................................................................
Marketmg ......................................................................................................................... 41%40% .................................................................................... 59% ................................................................................. 66% .................................................................................
PrOduct .............................................................................................................................. 06% ............................................................................. 20% .................................................................................... 54%54% ..................................................................................
R&D ......................................................................................................................................... 24% ............................................................................. 20% .................................................................................... 48% ................................................................................. 7 O% ..................................................................................
Sales ......................................................................................................................................... 11% ............................................................................................ 56% ................................................................................. 6 9% .................................................................................
UXO5% ______________________________________________________________________________ OO% _____________________________________________________________________________________ 59%67% _________________________________________________________________________________
BAAnalyst(hourly) .............................................................................................. O 2%20% ..................................................................................... 47% ................................................................................. 4 5% ................................................................................
Des'gn(hourly) ......................................................................................................... 18% .............................................................................. 13% ..................................................................................... 33% ................................................................................. 3 O% .................................................................................
PrOduct(hourly) ....................................................................................................... 2 7% ................................................................................ 19% ..................................................................................... 36% ................................................................................. 4 3% .................................................................................
R&D(hourly)1o% ............................................................................................. 27% ................................................................................. 18% ..................................................................................
Grand Total -1.25% -1.86%

Gaps presented in negative values (-) are in favor of men; otherwise in
favor of women. A hyphen means that the sample is too small.
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Clarifications

—> Since all employees receive convalescence pay (Havra’a) as mandated by law,
which differs based on tenure at the workplace, this payment wasn’t included in the
calculations.

\2

Calculations don’t include payments from the government funneled through Wix.

—> There are many optional benefits that Wix offers its employees and that may affect
employees’ salaries if they choose to opt into them. Since these are up to the
employees’ choice, they weren't included in the calculation.

—> Sales variable incentive compensation (e.g., commissions) were not included in the
calculation. This was because this type of pay can highly fluctuate due to a wide
variety of unbiased reasons (e.g., payment made in different pay cycles, changes in
specific geos markets, etc.).
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